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Values and Ethos 
 

Our values and ethos are inclusive and child centred. Our Trust is founded on the principles 

of inclusivity, diversity and fairness, and they are fundamental to our delivery of exceptional 

learning experiences. 
 

EVAT stands for: 

• Excellence and high standards 

- a can-do culture and no-excuses ethos 

• Values driven with a deep sense of moral purpose 

- putting children and young people first 

- behaving ethically 

• Ambitionand aspiration for all 

- irrespective of background or barriers – being truly inclusive 

• Teamwork  

- we do more, better and faster, together 

 

We are a village.  We collaborate, with our learners, their families and our communities, to 

provide exceptional education so that all the children and young people we serve achieve 

the best possible outcomes. 

 

Our Ethos is to: 

• Create a nurturing and friendly atmosphere and provide an environment where 

everyone feels valued for who they are 

• Bring out the best in every child and young person and meet the full range of their 

individual needs 

• Provide different and unique experiences, challenges and activities 

• Show tolerance and respect for each other 

• Prepare our children and young people for lifelong learning 

• Improve the life chances of every child and young person we serve. 

 

This policy, and its associated procedures and protocols, are based on these key principles. 
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1. Statement of Intent  
The EVAT is committed to taking all steps to avoid placing anyone at a substantial 

disadvantage and works closely with pupils with disabilities, their families and any relevant 

outside agencies in order to remove any potential barriers to their learning experience.  

The Trusts active in promoting an inclusive positive environment by ensuring that every pupil 

is given equal opportunity to develop socially, to learn and to enjoy school life. The  Trust 

continually looks for ways to improve accessibility within the school through data collection 

and discussions.  

This policy outlines the principles that the  

Trust is committed to following throughout all accessibility planning activities to ensure that all 

disabled pupils are able to enjoy and access all aspects of educational life in the same way 

as their peers. The specific measures the Trust has taken to ensure the school is accessible are 

outlined within this Accessibility Plan.  

The Trust continues to develop its ability to provide an inclusive, accessible environment for 

pupils, staff, parents and members of the local community. It aims to meet the five outcomes 

of the Children Act (2004) and has regard to the general duty to: 

• Promote equality of opportunity 

• Eliminate unlawful discrimination 

• Eliminate disability-related harassment 

• Promote positive attitudes to people with disabilities 

• Encourage the participation of people with disabilities 

 

Regularly updated action plans ensure that improvements are appropriately prioritised.  

This policy must be adhered to by all staff members, pupils, parents and visitors 

Signatures                                             Date                  Position 

…………………………………                …/…/…              Chief Executive  

…………………………………                   …/…/…                Chair of the Board of Trustees 

  

https://www.theschoolbus.net/article/accessibility-plan/1594
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2. Legal framework 

2.1 Legislation 

This policy has due regard to legislation including, but not limited to, the following: 

• United Nations Convention on the Rights of the Child 

• United Nations Convention on the Rights of Persons with Disabilities 

• Human Rights Act 1998 

• Special Educational Needs and Disability Regulations 2014 

• Education and Inspections Act 2006 

• Equality Act 2010 

• The Education Act 1996 

• The Children and Families Act 2014 

• The Equality Act 2010 (Specific Duties and Public Authorities) Regulations 2017  

• Data Protection Act 2018 

• General Data Protection Act 2018 (GDPR) 

• DfE (2014) ‘The Equality Act 2010 and schools’  

• DfE (2015) ‘Special educational needs and disability code of practice: 0 to 25 years’ 

 

2.3 Trust Policies and Procedures 

This policy will be used in conjunction with the following Trust/ policies and procedures: 

• Equality Information and Objectives Statement 

• Early Years Foundation Stage (EYFS) Policy 

• Special Educational Needs and Disabilities (SEND) Policy 

• Admissions Policy 

• Behavioural Policy 

• Supporting Pupils with Medical Conditions Policy  

• Administering Medication Policy 

• Anti-Bullying and Child-on-child Abuse Policy  

• Curriculum Policy 

• Health and Safety Policy 

• GDPR Data Protection Policy 

 

3. Context  
This policy seeks to address the statutory requirements of the Equality Act 2010 (which 

replaces the Disability Discrimination Act 1995) and to further the aims of our Mission 

Statement/Vision by:  

Continuing to improve all aspects of the physical environment of the Trust’s sites and other 

resources so that all disabled pupils can take full advantage of the education and associated 

opportunities provided by the Trust.  

The policy refers to individuals who are disabled (both current and prospective) in a wide 

sense, and with temporary or permanent physical disability. It also deals with access issues for 

disabled staff and visitors. 
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4. Definition (Equality Act 2010)  
The Equality Act 2010 uses a wide definition of disability which includes those with physical or 

mobility impairments, visual impairments, hearing impairments, dyslexia, dyspraxia, 

dyscalculia, AD(H)D, medical conditions, mental health difficulties, autistic spectrum 

conditions, Chronic Fatigue Syndrome, M.E. and ‘unseen disabilities’ (e.g. asthma, epilepsy, 

heart conditions, diabetes). The formal definition included in the Act is: 

“A person has a disability if he or she has a physical or mental impairment that has a 

substantial and long-term adverse effect on his or her ability to carry out normal day-to-day 

activities.”  

The definition of “day-to-day activities” includes mobility, manual dexterity, lifting, hearing, 

eyesight, speech, memory, and the ability to concentrate, learn or understand. The Act 

defines “substantial” as being more than trivial and “long-term” as being more than twelve 

months or likely to last twelve months. An impairment which would substantially affect a 

person, but which is controlled by medical treatment or prosthesis, is still covered by the 

definition of disability. 

The Equality Act 2010 means that schools/ Academies cannot unlawfully discriminate against 

pupils because of their age, disability, gender reassignment, race, religion or belief, sex or 

sexual orientation, pregnancy or maternity, marriage or civil partnership. 

 

5. Introduction  
The Equality Act 2010 legally protects people from discrimination.  It replaced previous anti-

discrimination laws with a single Act, making the law easier to understand and strengthening 

protection in some situations. It sets out the different ways in which it’s unlawful to treat 

someone. 

In line with the Equality Act 2010, “indirect discrimination” is defined as where a provision, 

criterion or practice is discriminatory in relation to a person’s protected characteristics, where: 

• the provision, criterion or practice applies, or would apply, to people without those 

protected characteristics 

• it puts, or would put, people with those protected characteristics at a disadvantage 

compared to those without 

• the school cannot show that the provision, criterion or practice is a proportionate 

means of achieving a legitimate aim. 

 

The Board of Trustees of the Education Village Academy Trust (EVAT) has three key duties 

towards disabled pupils under the Equality Act 2010:  

•  not to treat disabled pupils less favourably for a reason related to their disability  

•  makes reasonable adjustments for disabled pupils, so that they are not at a substantial 

disadvantage  

• to plan to increase access to education for disabled pupils, where such improvement 

to access has been identified.  

 

The Board aims to ensure that the academy premises are fit to teach in, by provision of 

adequate management for the funding, maintenance and review for the upkeep of the 

fabric of each academy.  We are proud of being known as a caring institution with a strong 
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sense of community and we strive to ensure we are fully inclusive. We will continue to regularly 

review our provision to make certain all our pupils can access the full curriculum.  

The Accessibility Policy is very important to us as a learning community in that all our pupils 

with Special Educational Needs or Disabilities (SEND) are integrated in as much of the whole 

academy’s curricular and extra-curricular learning as is practically possible.  

All staff who teach SEND pupils receive regular training and updated information about 

specific pupils’ needs. This policy sets out the proposals of the Board of Trustees of EVAT to 

increase access to education for disabled pupils in the three areas: 

• increasing the extent to which disabled pupils can participate in our curriculum  

• improving the environment to increase the extent to which disabled pupils can take 

advantage of the facilities  

• ensuring that disabled pupils are provided with the appropriate sources of information 

so that they are not disadvantaged. 

The EVAT has created an inclusive community in which each person is respected and 

recognised as of equal value. We aim to ensure that everyone remains safe and stays 

healthy, whilst at the same time enjoys and achieves and makes a positive contribution to 

the wellbeing of the school community.  We are committed to the care and well-being of all 

pupils so that they may work and learn in a safe, secure environment. In all aspects of each 

school, the stakeholders (governors, staff, pupils, parents and the wider community) are 

committed to working together to ensure that the school community remains true to the 

equal-value principle underpinning its policies. 

All members of the Trust community work together to create an atmosphere in which each 

member can grow and flourish regardless of gender, colour, ethnic origin, nationality, age, 

socioeconomic background, disability, religious or political beliefs, family circumstances, 

sexual orientation or other relevant distinction. Positive interpersonal relationships are fostered 

in a climate of high expectations and respect for individual achievement. 

 

6. Roles and Responsibilities 
Staff members will act in accordance with the Trust’s Accessibility Policy and Accessibility Plan 

at all times.  

The full Board of Trustees will approve the Accessibility Plan before it is implemented.  

All staff members are responsible for ensuring that their actions do not discriminate against 

any pupil, parent or colleague.  

The principals will ensure that staff members are aware of pupils’ disabilities and medical 

conditions where necessary.  

During a new pupil’s induction, the Principal/SLT will establish whether the pupil has any 

disabilities or medical conditions that the academy should be aware of.  

The principal is responsible for consulting with relevant and reputable experts if challenging 

situations regarding pupils with disabilities arise.  

The Board of Trustees, Principals and SLT will work closely with the Local Authority and external 

agencies to effectively create and implement the school’s Accessibility Plan. 

The SENDCo will work closely with the Board of Trustees and Principals to ensure that pupils 

with SEND are appropriately supported.  
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All staff members and governors will partake in any whole- Trust  training on equality issues 

related to the Equality Act 2010.  

Designated staff members will be trained to effectively support pupils with medical 

conditions; for example, understanding how to administer insulin.  

 

7. Accessibility Plan  
The Accessibility Plan will be structured to complement and support the school’s Equality and 

Diversity Policy, as well as the Special Educational Needs and Disabilities (SEND) Policy. 

The Accessibility Plan demonstrates how access will be improved for pupils with disabilities, 

staff, parents and visitors to The trust within a given timeframe. 

The plan has the following key aims: 

To increase the extent to which pupils with disabilities can participate in the curriculum 

To improve and maintain the school’s physical environment to enable pupils with disabilities 

to take advantage of the facilities and education on offer 

To improve the availability and delivery of written information to pupils, staff, parents and 

visitors with disabilities.  

The Accessibility Plan will be used to measure the necessity of making reasonable adjustments 

in order to accommodate the needs of people with disabilities where practicable. 

The Trust will collaborate with the Local Authority in order to effectively develop and 

implement the plan.  

The Trust will provide adequate resources for implementing plans, ensuring pupils are 

sufficiently supported.  

During Ofsted inspections, the inspectorate may include the Trust Accessibility Plan as part of 

their review.  

The Local Authority will provide auxiliary aids and services where necessary to help the school 

provide suitable support to pupils with disabilities.    

 

8. Equal Opportunities  
The Trust strives to ensure that all existing and potential pupils are given the same 

opportunities.  

The Trust is committed to developing a culture of inclusion, support and awareness.  

Staff members should be aware of any pupils who are at a substantial disadvantage and 

should take the appropriate steps to ensure the pupil is effectively supported.  

The Accessibility Plan will detail any barriers which are hindering the opportunities for pupils 

with a disability. The aim of the plan is to take appropriate measures in order to overcome 

these barriers, allowing all pupils equal opportunities.  

Wherever possible, teaching staff will adapt their lesson plans and the curriculum to allow all 

pupils to reach their full potential and receive the support they need.   
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The school will ensure that all extracurricular activities are accessible to all pupils and make 

reasonable adjustments to allow pupils with SEND to participate in all school activities.  

 

9.  Admissions 
The school will act in accordance with the Admissions Policy.  

The school will apply the same entry criteria to all pupils and potential pupils.  

The school will strive to not put any pupil at a substantial disadvantage by making reasonable 

adjustments prior to the pupil starting at the school.   

All pupils, including those with SEND, will have appropriate access to all opportunities 

available to any member of the school community.  

Information will be obtained on future pupils in order to facilitate advanced planning.  

Prospective parents of statemented pupils, and pupils with SEND, are invited to a transition 

meeting prior to the pupil starting school in order to discuss the pupil’s specific needs. 

 

10. Curriculum  
The Trust is committed to providing a healthy environment that enables full curriculum access 

and values and includes all pupils regardless of their education, physical, sensory, social, 

spiritual and emotional needs.  

No pupil is excluded from any aspect of the Trust curriculum due to their disabilities or 

impairments.  

The Trust aims to provide a differentiated curriculum to enable all pupils to feel secure and 

make progress.  

The academy head of department for each subject and the SENCO will work together to 

adapt a pupil’s Individual Education Plan (IEP), with advice sought from outside agencies 

where appropriate, to allow all pupils to reach their full potential.   

Physical education lessons will be adapted, wherever possible, to allow pupils with disabilities 

to participate in lessons.   

Where areas of the curriculum present challenges for a pupil, these are dealt with on an 

individual basis.  

The academy class teacher, in discussion with the pupil and their parents, will ensure that all 

adjustments possible, in line with common sense and practical application, will be made for 

any disability or impairment.  

There are established procedures for the identification and support of pupils with SEND.  

Detailed pupil information on pupils with SEND are given to relevant staff in order to aid 

teaching, e.g. ‘pupil passports.  

Specialist resources are available for pupils with visual impairments, such a large print reading 

books.  
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Learning support assistants are deployed to implement specific literacy, numeracy and 

speech programmes. 

  

11. Physical Environment  
The Trust is committed to ensuring that all pupils, staff members, parents and visitors have 

equal access to areas and facilities within the Trust premises.  

The school has toilet facilities suitable for people with disabilities which are fitted with a 

handrail and an emergency pull cord.  

There are provisions for nappy changing.  

Where entrances to the school are not flat, a ramp is supplied for access.  

Wide doors are fitted throughout the school to allow for wheelchair access.  

The corridor flooring and lighting is designed to support those who are visually impaired.  

 

12. Summary of Actions Currently Undertaken Across the Three Priority 

Areas 

14.1 Increasing the extent to which disabled pupils can participate in the curriculum  

Examples: Timetables/class organisation are sympathetically reviewed to ensure that pupils 

with disabilities are not scheduled in unsuitable rooms.  Any further development of the 

building will further increase access for pupils who use wheelchairs. Laptops or tablets are 

currently available for use by some pupils who require support. This includes the potential for 

the pupil to be provided with a laptop at home. Beaumont Hill Academy also use other 

assistive technologies.  Mentors are provided for pupils who are unable to attend the 

academy through longer-term ill health.  

14.2 Improving the physical environment, in consultation with the relevant 

professionals, such as Occupational Therapists, to increase the extent to which disabled 

pupils can take advantage of education and associated services:  

Examples: door frames width, lighting, signage, disabled toilets.  

14.3 Improving the delivery to disabled pupils of information that is provided in writing 

for pupils who are not disabled:  

Examples: Pupils and staff can collect/request information in an appropriate format e.g. large 

print or Braille.  It is a requirement that the EVAT’s Disability and Accessibility Policy is resourced, 

implemented and reviewed and revised as necessary.  

An Accessibility Plan showing how each Academy will address the priority areas identified 

above can be seen in the Appendix A to E.  

 

13. Staff Recruitment and Development 
It is the aim of the Trust to recruit, train, develop and retain disabled people. The Trust monitors 

self-declaration of disability at both application and appointment stage. As part of staff 
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recruitment, the Trust has an equality monitoring slip that is removed from the application 

form prior to sending to the department. This is to ensure that the monitoring data is not seen 

by the recruiters but that HR have the necessary information to inform the department of any 

adjustments required to the recruitment process.  

The Trust offers a variety of training opportunities to meet the requirements of all staff. These 

are normally held in accessible venues with consideration of the needs of staff with disabilities. 

All staff attending a training programme are asked whether they have any access 

requirements, reasonable adjustments or requirements that need to be accommodated.  

All managers who conduct the annual review of their staff, pay attention to the 

developmental needs of disabled staff together with discussing any reasonable adjustments 

which may be identified. 

 

14. Reasonable Adjustments 
The Trust is required to make reasonable adjustments when a disabled pupil or member of 

staff may be placed at a substantial disadvantage in comparison with a person who is not 

disabled.  Examples of reasonable adjustments for pupils include making appropriate 

arrangements in such activities as: 

• Teaching, including classes, practical sessions 

• Examinations and assessments 

• Field trips and outings 

Adjustments may include: 

• Specific examination arrangements  

– Examination support workers, readers or scribes, additional time or   

   large print or braille versions of questions 

• Provision of an additional support for learning 

• Adjustments to assessment practices 

• Accommodation arrangements 

– May be unique to an individual and may not be included in the  

   list of available access arrangements. 

• Specific access issues such as the use of guide dogs  

Similarly, there is an obligation to make reasonable adjustments for disabled employees or 

potential employees to ensure that they are not disadvantaged. Adjustments may include:  

• Reallocation of duties  

• Altering working hours  

• Changing work location 

• Modifying equipment e.g. providing an adapted desk, chair, keyboard or telephone 

• Consideration of other roles  

Consideration should also be made for those employees associated with persons with a 

disability.  

The Trust also has the facility to conduct work place assessments to identify if specific 

equipment or reasonable adjustments are required. 
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15. Disclosure and Confidentiality 
The Trust is mindful of its responsibilities under the Data Protection Act 2018 (DPA) and General 

Data Protection Act 2018 (GDPR) and will ensure the needs of disabled staff, parents of pupils 

and pupils are not compromised by the competing requirements of this legislation with the 

responsibilities it places on the Trust in respect of the Equality Act 2010. 

The Trust will develop an environment within which individuals feel able to disclose their 

disability. Encouragement and opportunity will be given to staff, parents of pupils and pupils 

to disclose any disability that may have a substantial and long-term adverse effect on their 

ability to carry out normal day-to-day activities so that a discussion can take place about 

disability-related reasonable adjustments or other support that may be required. Individuals 

can choose to bring someone to accompany them at meetings to provide extra support if 

required.  

The Trust will also encourage pupils and staff to disclose any condition which in the short term 

has substantial impact on their day to day activities to ensure that appropriate support can 

be provided.  

Disclosing a disability is a personal matter and it is up to individuals whether they decide to 

tell the organisation and if so when to do this. However, if opportunities have been given to 

disclose a disability and an individual decides not to, the Trust cannot make adjustments.  

Disclosed information will be treated in the strictest confidence. The Trust will require explicit, 

informed and written authority for the giving of consent in respect of the processing, both 

internally within the Trust and externally by third parties, of any sensitive personal information 

which is disclosed.  

A disabled member of staff, parent of a pupil or a pupil may volunteer a disability and ask 

that the information is kept confidential. The responsibility of the staff member informed is to 

ensure that the disabled person is aware that this is likely to have an effect on any reasonable 

adjustments which may be required and to document this. 

 

16. Views of Those Consulted During the Development of the Policy  
All sections of the community were involved in the development of this Accessibility Policy. 

The SEND coordinators have been consulted about very specific details of the provision. All 

pupils with an Education, Health and Care Policy (formerly a statement of educational need) 

are to have an annual review where pupils and parents/carers are consulted about the 

provision offered and are able to contribute evaluative commentary. There is regular liaison 

with the sensory support team so that visually impaired children and the pupils with impaired 

hearing are well supported. Parents/carers visit the academies prior to admission, which also 

helps us with our planning and information gathering.  

 

17. Monitoring the policy 
The Policy will be monitored through the Trust Finance and Resources Committee. The Policy 

may be monitored by Ofsted as part of their inspection cycle and by the Multi Academy Trust 

as part of their Quality Assurance procedures. We acknowledge that there is a need for 

ongoing awareness raising and training for staff and governors in the matter of disability 

discrimination and the need to inform attitudes on this matter. The policy will be reviewed 



 

15 

Accessibility Policy v3.1  March 2026 

every 3 years or when new legislation or guidance concerning equality and disability is 

published.  

 

18. Impact Assessment  
Impact assessment is a systematic approach to the analysis of the effects of a policy, practice 

or procedure for disabled pupils, staff and parents. The main mechanism by which Trust will 

assess the impact of the current policies will be by bringing together:  

• The issues identified through the involvement of disabled pupils, staff and parents 

• The information that is held regarding disabled pupils, staff and parents  

During the lifetime of the scheme there will be regular assessment of the impact on disabled 

people of the current policies. Disabled people will be involved in prioritising needs. Impact 

assessment will be incorporated into planned review and revision of existing policies and into 

the process of developing new policies. 

 

19. Public Sector Equality Duty (Equality Act 2010) 
In preparing or amending this policy, the author has given due regard to the Public Sector 

Equality Duty; that is, they have considered any potential impact on people who share 

certain protected characteristics.  These protected characteristics are defined as: race, 

disability, sex, age, religion or belief, sexual orientation, pregnancy and maternity and gender 

reassignment.   

 

 


